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DISCLAIMER

This handbook is intended as an educational and informational guide to the Frontier Girls
program. While Curiosity Untamed LLC makes reasonable efforts to provide accurate and
useful information, the materials in this handbook are not a substitute for appropriate instruction,
adult supervision, professional advice, or recognized safety practices.

Frontier Girls activities may involve risks associated with activities such as outdoor recreation,
physical activity, cooking, tools, transportation, water, fire, and other hands-on experiences.
Parents, guardians, troop leaders, and other responsible adults are responsible for determining
whether an activity is appropriate for the age, abilities, experience, and circumstances of the
participants; providing appropriate supervision; obtaining qualified instruction when necessary;
using appropriate equipment and safety precautions; and complying with applicable laws,
regulations, manufacturer instructions, and recognized safety practices.

Curiosity Untamed LLC provides the Frontier Girls curriculum and program materials but does
not organize, operate, supervise, or conduct the activities of individual Frontier Girls troops,
Pioneers, families, or other individuals or groups using the program. Frontier Girls troops are
independently organized and operated and are not branches, chapters, divisions, departments,
or agents of Curiosity Untamed LLC. Troop leaders, volunteers, parents, and other individuals
involved with a troop are not employees, volunteers or representatives of Curiosity Untamed
LLC.

Curiosity Untamed LLC does not select, screen, train, supervise, or conduct background checks
on troop leaders or volunteers. Parents and guardians are responsible for evaluating the
individuals and organizations with whom they allow their children to participate and for
determining whether they are comfortable with the supervision, activities, policies, practices,
and environment provided.

Use of the Frontier Girls program, curriculum, name, trademarks, and other materials is subject
to the applicable Curiosity Untamed LLC Terms and Conditions, Membership Agreement, and
related policies. Current versions of these documents are available on the Curiosity Untamed
website.

This handbook and its contents are protected by copyright and may not be reproduced,
distributed, transmitted, or otherwise used except as permitted by Curiosity Untamed LLC or
under the applicable membership and licensing terms.

Copyright © 2007-2026 Curiosity Untamed LLC
All rights reserved.



Welcome

Welcome to Frontier Girls! Whether you are starting a brand-new troop or stepping into
leadership of an existing one, thank you for being willing to give your time and energy to the
girls you serve.

Leading a troop can sometimes feel like a big job, but you don't have to know everything before
you begin. Frontier Girls is designed to give you a framework to work from while still allowing
your troop to develop its own personality. Your girls will help shape what you do through the
badges they choose, the activities they enjoy, the service projects they take on, and the goals
they set for themselves. Your job is not to be an expert on every subject, but to help create
opportunities for them to learn, explore, lead, serve, and try new things.

This handbook is designed to be a practical reference as you build and run your troop. It will
walk you through getting started, working with parents and volunteers, planning meetings,
working with multiple age levels, badges and awards, community service, girl leadership,
ceremonies, finances, safety, and the other responsibilities that come with operating a Frontier
Girls troop. You don't need to memorize it. Use it when you need it, come back to it when
questions arise, and remember that you can always contact me if you can't find the answer
you're looking for.

| have been working with Frontier Girls troops and families since the program began in 2007,
and | know that no two troops look exactly alike. Some are large and busy, while others consist
of just a handful of girls. Some meet every week and others once or twice a month. What
matters most is that the girls are learning, growing, building confidence, serving others, and
enjoying the experience along the way.

Most of all, have fun with it. Some of the best troop memories will come from activities that don't
go exactly according to plan, questions you didn't know the answer to, and ideas the girls come
up with that you never would have thought of yourself.

Welcome aboard!
Kerry Cordy

Founder, Frontier Girls
Curiosity Untamed LLC



Frontier Girls Structure

Frontier Girls is a scouting-style program for girls developed and offered by Curiosity Untamed
LLC. Unlike traditional scouting organizations, Frontier Girls is not an organization with local
chapters or branches. A Frontier Girls Troop Membership provides access to the program
materials and a limited license to operate a troop using the Frontier Girls name, uniform,
curriculum, and permitted branding in accordance with the applicable membership agreement
and policies.

Each Frontier Girls troop is independently organized and operated. Troops are not branches,
chapters, divisions, departments, or agents of Curiosity Untamed LLC, and troop leaders and
volunteers are not employees, volunteers, or representatives of Curiosity Untamed LLC.

As the troop leader, you and the other adults responsible for your troop determine how your
troop operates within the requirements of the Frontier Girls program. This includes decisions
regarding meeting schedules and locations, troop size, activities, dues, fundraising, finances,
volunteer responsibilities, supervision, transportation, safety procedures, and other day-to-day
operations.

Curiosity Untamed LLC provides the Frontier Girls curriculum, program materials, leader
resources, and support, but does not organize, operate, manage, or supervise individual troops.
Curiosity Untamed LLC does not select, screen, train, supervise, or conduct background checks
on troop leaders or volunteers. Each troop is responsible for establishing appropriate policies
and procedures, selecting and screening its leaders and volunteers, obtaining any insurance it
determines is appropriate or necessary, and complying with applicable laws, regulations, facility
requirements, and other requirements that may apply to its activities.

Every girl participating as a Frontier Girl must have her own current Individual or Family Frontier
Girls Membership in addition to the troop's current Troop Membership. The girl's membership
provides her license to participate as a Frontier Girl and use the Frontier Girls name and
uniform, while the Troop Membership provides the license and resources needed to operate the
troop.

This structure gives each troop considerable flexibility to create a program that works for its
girls, families, and community while still sharing the traditions, badges, awards, uniform,
Promise, Creed, and other elements that make the troop part of the Frontier Girls program.

Mission, Motto, Promise & Creed

The Frontier Girls Mission, Motto, Promise, and Creed express the principles at the heart of the
program. Leaders should be familiar with each of them and help girls understand what they



mean through everyday troop activities, leadership opportunities, community service, and their
treatment of others.

Mission Statement

Raising women of honor to be the mothers and leaders of the future, through life skills,
leadership, character building, teamwork, and service to others.

Frontier Girls is designed to help girls develop the skills, confidence, character, and sense of
responsibility they will need throughout their lives. Whether they eventually lead a family, a
business, a classroom, a community organization, or simply step forward when someone needs
help, Frontier Girls teaches that leadership is not just a position or title. It is the willingness and
ability to take responsibility and make a positive difference.

Frontier Girls Motto
If you see a need, take the lead!

The Frontier Girls motto encourages girls to notice what needs to be done and take initiative
rather than waiting for someone else to do it. Sometimes that means leading a service project or
organizing an activity. Just as often, it means helping clean up after a meeting, welcoming
someone who feels left out, helping a younger girl, or stepping forward when an extra pair of
hands is needed.

Leaders should look for opportunities to let girls practice the motto rather than simply reminding
them to recite it.

Frontier Girl Promise

| promise to love God,
be loyal to my country,
and love my neighbor as myself.

The Frontier Girls Promise reflects three important parts of the Frontier Girls program: faith,
patriotism, and care for others.

Frontier Girls is non-denominational. Families may have different religious traditions and beliefs,
and leaders should respect those differences while keeping the Promise and the program's faith
component intact.

Being loyal to our country does not mean agreeing with every government decision or political
viewpoint. Frontier Girls encourages respect for our country, its freedoms, and the people who
have served and sacrificed to protect them. Frontier Girls itself remains politically neutral.



Loving our neighbor as ourselves means treating others with the same kindness, consideration,
patience, and respect that we would hope to receive from them.

Frontier Girl Creed
As a Frontier Girl

I will be Loving, treating others as | would like to be treated.

I will be Joyful, finding the blessings in every situation.

I will be Peaceful, respecting others' opinions and beliefs.

I will be Patient, persevering toward my goals despite obstacles.

I will be Kind, respectful to all and willing to help others at all times.

I will be Good, pure in all | do, think, and say.

I will be Faithful to my God and loyal to family, friends, and country.

I will be Gentle, taking special care of those weaker or less fortunate than |.

I will have Self-Control, using my time, materials, and talents wisely, and being accountable
for my own actions.

The Creed gives girls concrete character traits to work toward. Leaders should model these
traits themselves and look for natural opportunities to discuss and practice them. Character
education does not need to be a separate lesson at every meeting. It happens when girls work
through disagreements, take responsibility for mistakes, help one another, persevere through
something difficult, serve their community, and learn to lead.

Girls should learn the Promise and Creed and understand what they mean rather than simply
memorizing the words. The goal is for these principles to become part of how they approach
everyday life.

Program Goals

Frontier Girls is about much more than earning badges. Badges provide the framework for
learning, but the larger goal is to help girls develop the skills, character, confidence, and
experience they will need throughout their lives.

As you plan meetings, activities, service projects, and outings, try to provide a variety of
opportunities that support the following goals:

Develop practical life skills.

Give girls opportunities to learn useful skills they can carry into adulthood. Cooking, first aid,
budgeting, sewing, home maintenance, communication, organization, outdoor skills, and
hundreds of other subjects can all help girls become more capable and self-reliant.

Encourage curiosity and lifelong learning.
Introduce girls to a wide variety of subjects and encourage them to explore their own interests.



They should learn that they don't need to already be good at something before trying it and that
learning doesn't stop when school ends.

Build leadership skills.

Give girls real opportunities to make decisions, take responsibility, plan activities, teach others,
solve problems, and lead. Leadership skills develop through practice, so whenever possible, let
the girls do for themselves what they are capable of doing.

Develop strong character.

Use the Frontier Girls Promise and Creed as practical guides for everyday behavior. Encourage
girls to be responsible for their choices, keep their commitments, persevere when something is
difficult, treat others well, and look for ways to help.

Promote teamwork and cooperation.

Help girls learn to work with people of different ages, abilities, personalities, and interests. Troop
activities provide opportunities to practice listening, compromise, cooperation, conflict
resolution, and shared responsibility.

Encourage service to others.
Community service is an important part of Frontier Girls. Girls should learn to notice needs
around them and discover ways their own time, skills, and effort can make a difference.

Build confidence through experience.

Give girls opportunities to try things that are new or challenging. Confidence grows when a girl
discovers that she can learn a new skill, solve a problem, speak in front of a group, lead an
activity, complete a difficult project, or recover when something doesn't go as planned.

Develop an appreciation for the outdoors.
Encourage girls to spend time outside, explore the natural world, learn outdoor skills, and
become responsible stewards of the places they use and enjoy.

Encourage creativity and resourcefulness.
Allow girls to experiment, design, build, create, and find their own solutions. Not every project
needs to look the same or have a predetermined outcome.

Prepare girls to become capable, responsible adults.

Ultimately, the skills learned through Frontier Girls should extend beyond troop meetings. The
goal is to help girls grow into women who are prepared to care for themselves and others,
contribute to their families and communities, and step forward when leadership is needed.

For the leader

You do not need to accomplish every program goal at every meeting. Look at the troop
experience as a whole. Over the course of the year, girls should have opportunities to learn,
lead, serve, create, work together, spend time outdoors, and try things they have never done
before.



Program Age Levels

Frontier Girls is designed as a multi-age program, allowing girls from preschool through high
school to participate together while working at expectations appropriate to their age and ability.

Each Frontier Girls age level is represented by an animal chosen for characteristics that reflect
the growth and development we hope to encourage at that stage. For example, Otters represent
curiosity and playfulness, Dolphins emphasize compassion and helping others, and Eagles
represent strength, vision, and preparing for the future. The complete stories behind each
animal and why it was chosen can be found in the Girl/Parent Handbook and on the Frontier
Girls Age Levels page of the Curiosity Untamed website.

The descriptions below focus on what troop leaders need to know when working with girls at
each age level.

Penguin — Preschool (ages 3-5)
Penguins are our youngest Frontier Girls. Activities should focus on exploration, participation,
simple hands-on experiences, and learning to work and play cooperatively with others.

Otter — Grades K-2 (approximately ages 5-8)

Otters are naturally curious and eager to participate. They are beginning to take on more
responsibility, follow multi-step directions, practice new skills, and contribute more
independently to troop activities.

Dolphin — Grades 3-5 (approximately ages 8—11)

Dolphins are ready for greater independence and responsibility. They can begin taking a more
active role in planning activities, making decisions, helping younger girls, and developing
leadership skills.

Butterfly — Grades 6-8 (approximately ages 11-14)

Butterflies are developing their own interests, abilities, and opinions. Give them increasing
responsibility for choosing badges, planning activities, solving problems, teaching skills, and
helping lead the troop.

Eagle — Grades 9-12 (approximately ages 14-18)

Eagles should be encouraged to take significant responsibility for their own Frontier Girls
experience. They can plan and lead activities, mentor younger girls, pursue more advanced
skills and awards, organize service projects, and take meaningful leadership roles within the
troop.

Adult Levels

Adults may also participate in Frontier Girls.



Owl — Adults ages 18 and older
The Owl level is for adults who wish to participate in the program themselves and earn badges
and awards at the adult level.

Frontier Girls also uses two adult designations for adults serving a troop:

Goose — Troop Leader
The Goose represents the adult responsible for leading and coordinating the troop.

Starfish — Adult Volunteer
The Starfish designation is used for adults who volunteer with and support the troop.

Being a Goose or Starfish does not automatically make an adult an Owl. Owl is a program
participation level for adults who choose to earn badges and awards but not necessarily teach
them.

Working With Age Levels

Age levels are used to increase expectations as girls grow. An activity does not necessarily
need to be different for every age level. Girls can often work on the same badge, project,
service activity, or skill together while being expected to participate at different levels of
complexity and independence.

For example, while learning to cook, a Penguin might identify ingredients and help measure or
stir. An Otter might follow simple directions with assistance. A Dolphin might prepare part of the
recipe with limited help. A Butterfly might prepare the recipe independently, while an Eagle
might plan the meal, adjust quantities, teach younger girls, or take responsibility for coordinating
the activity.

The goal is not to create six different activities for six different age levels. Instead, adjust the
amount of responsibility, independence, depth of knowledge, and leadership expected from
each girl.

Individual development varies considerably, even among girls of the same age. Leaders should
provide appropriate assistance or additional challenges when needed while still maintaining the
expectations of each program level.

Girls advance to the next Frontier Girls level based on their grade in school rather than
completing a particular set of badges or awards. Advancement recognizes their move into the
next stage of the program, not graduation from the previous level.

Getting Your Troop Started

Starting a Frontier Girls troop doesn't have to be complicated. Before your first regular meeting,
there are a few basic things you will want to put in place. Some decisions can be made right



away, while others may change as your troop grows and you learn what works best for your
families.

Consider Operating Through an Established Organization

Frontier Girls troops may be operated by churches, schools, homeschool organizations,
veterans' organizations, service organizations, nonprofits, and other established community
organizations as part of their own youth programming. Leaders are highly encouraged to
explore whether an organization in their community may be interested in operating a Frontier
Girls troop.

When an organization operates a Frontier Girls troop, the troop belongs to and is operated by
that organization. The organization establishes the troop's policies and procedures and is
responsible for its leaders and volunteers, screening and background-check requirements,
supervision, activities, finances, safety procedures, insurance, meeting locations, and other
aspects of troop operation.

The organization must still follow the requirements of its Frontier Girls Troop Membership and
applicable Curiosity Untamed agreements and policies when using the Frontier Girls name,
curriculum, uniform, and branding.

Curiosity Untamed LLC provides the Frontier Girls curriculum, program materials, and license
but does not operate or supervise the troop. The organization and its troop are not branches,
chapters, divisions, departments, or agents of Curiosity Untamed LLC.

Before establishing a troop through an organization, discuss how the troop will fit within its
existing youth programming, who will have authority over the troop, what policies will apply, and
what resources the organization will provide.

Register Your Troop Number

Each Frontier Girls troop is assigned a troop number. Your troop number identifies your troop
within the program and is used on uniforms, troop records, and in the badge tracking system.

Register for your troop number through the Curiosity Untamed website before registering your
troop for the Caspio Badge Tracking System.

Build Your Leadership Team

Running a troop is much easier when responsibilities are shared. Decide which adults will help
with meetings, activities, administration, finances, transportation, or other troop needs.



Each adult who needs access to Frontier Girls leader materials must have their own Curiosity
Untamed account and login. Login credentials may not be shared. Troop leaders may request
complimentary leader access for their volunteers by emailing info@curiosityuntamed.com.

Choosing volunteers, dividing responsibilities, and working together are covered in more detail
in Building Your Leadership Team.

Choose When and Where You Will Meet

Decide how often your troop will meet and choose a location appropriate for the size and ages
of your group. Troops may meet weekly, twice a month, monthly, or on another schedule that
works for their families.

Consider more than just the meeting room itself. Think about restrooms, parking, accessibility,
outdoor space, storage, food restrictions, cleanup requirements, building rules, and whether
your activities will sometimes require a different location.

If you are using someone else's facility, find out what rules, supervision requirements, insurance
requirements, or restrictions apply before beginning meetings.

Establish Your Basic Troop Policies

Before recruiting families, establish basic written policies so parents and volunteers understand
how your troop will operate. Troops are highly encouraged to provide each family with a written
Troop Policy Form and have a parent or guardian sign it before their daughter begins
participating.

Topics to consider, along with a Sample Troop Policy Form, are covered under Troop Policies
& Procedures later in this handbook.

Decide How You Will Handle Safety and Volunteer Screening

Because Frontier Girls troops are independently operated, Curiosity Untamed LLC does not
select, screen, supervise, or conduct background checks on troop leaders or volunteers.

Before beginning activities, determine what screening, supervision, emergency, check-in/check-
out, transportation, and other safety procedures your troop will use. If your troop is operated by
an organization, follow that organization's requirements for safety, volunteer screening,
supervision, and youth activities. If your troop uses a facility owned or operated by another
organization, find out what rules or requirements that organization has for groups using its
facilities.

Safety and child protection are covered in greater detail later in this handbook.



Determine Troop Dues and Basic Expenses

Consider what it will cost to operate your troop. Expenses might include meeting supplies,
badges and awards, craft materials, facility costs, equipment, activities, field trips, or other troop
needs.

Decide whether you will charge regular troop dues, collect money as expenses arise, fundraise,
or use a combination of these methods. Families should understand what dues are intended to
cover and how troop funds will be used.

Troop dues and fundraising proceeds may not be used to pay troop leaders or adult volunteers
for their time or service. Reasonable troop-related expenses may be reimbursed when
appropriate.

More detailed information about managing troop money is included under Troop Finances &
Dues and Fundraising.

Make Sure Each Girl Has a Membership

Every girl participating in a Frontier Girls troop needs her own current Individual or Family
Frontier Girls Membership. The Troop Membership licenses the operation of the troop but does
not replace the individual membership required for each girl.

When registering, families should enter the troop's correct troop number on their membership
registration, so the girl is associated with the correct troop. Make sure families have your troop
number before they purchase or register their membership.

Families should be informed of both the membership requirement and the correct troop number
when they are invited to participate.

Hold a Parent Meeting

Before or near the beginning of the troop year, bring parents together to explain how your troop
will operate. This is a good opportunity to review the meeting schedule, troop policies, dues,
memberships, uniforms, communication, volunteer needs, safety procedures, and your plans for
the year.

It is also a good time to find out what skills, occupations, hobbies, connections, or resources
parents may be willing to share. A parent who knows how to knit, works at a veterinary clinic,
enjoys woodworking, speaks another language, or has access to an interesting location may
eventually provide an opportunity you never would have planned on your own.

Start Simple



You do not need to have the entire year planned before holding your first meeting. Get the
essentials in place, choose a few activities to get everyone started, and involve the girls in
deciding where the troop goes from there.

Your troop will develop its own routines and traditions over time. It is much easier to add
complexity as you need it than to begin with an elaborate system that becomes difficult to
maintain.

Building Your Leadership Team

A strong leadership team makes running a troop easier and provides girls with a variety of
adults who can share their sKkills, interests, and experience. While one person may take primary
responsibility for coordinating the troop, that does not mean one person needs to do everything.

Consider what help your troop will need and look for dependable adults who are willing to take
responsibility for specific tasks. Parents are often a good source of volunteers, but
grandparents, relatives, family friends, and other trusted adults may also have skills or
experience that can benefit the troop.

Decide Who Is Responsible

Every troop should have a primary leader who coordinates the overall operation of the troop.
Additional adults may serve as assistant leaders or volunteers and take responsibility for
particular areas.

Responsibilities might include:
e Planning or helping lead meetings
e Teaching badges or arranging guest instructors
e Coordinating community service
e Planning field trips and special activities
e Maintaining attendance and troop records
e Managing troop finances
e Ordering badges and awards
e Communicating with families
o Coordinating snacks or supplies
e Helping with ceremonies

e Taking photographs or maintaining troop communications



¢ Assisting with younger girls or particular age levels

Responsibilities can be divided according to the size of the troop and the interests and abilities
of the adults involved. A small troop may need only a few adults sharing several jobs, while a
larger troop may benefit from assigning specific responsibilities to several people.

Establish Roles and Authority

Before adults begin taking on responsibilities, make sure everyone understands who is
responsible for what and who has authority to make decisions for the troop.

The primary leader should not assume that another volunteer is handling something unless that
responsibility has been clearly assigned. Likewise, volunteers should know which decisions they
may make on their own and which should be discussed with the primary leader or leadership
team.

For troops operated by an organization, leadership roles and authority should follow the
structure and policies established by that organization.

Choose Volunteers Carefully

The adults working with your troop will have a significant influence on the girls and on the
overall atmosphere of the troop. Choose volunteers who are dependable, respectful of troop
policies, willing to work cooperatively with other adults, and able to interact appropriately with
girls of different ages.

Each independently operated troop is responsible for determining its own requirements for
selecting, screening, and supervising volunteers. Troops operated by an organization must
follow that organization's requirements.

More detailed information about volunteer screening and child protection is included in Safety &
Child Protection.

Give Volunteers Meaningful Jobs

Volunteers are more useful when they know what is expected of them. Rather than simply
asking someone to “help,” give volunteers specific responsibilities whenever possible.

A parent who enjoys crafts might teach an art badge. Someone who loves camping might help

plan outdoor activities. A bookkeeper might serve as troop treasurer. A nurse might help with a
first aid activity. Someone who does not want to teach may be happy to organize supplies, take
attendance, or help set up and clean up meetings.

Don't overlook parents who can only help occasionally. A person who cannot commit to every
meeting may still be able to teach a particular skill, arrange a field trip, help with a service
project, or assist with a special event.



Access to Leader Materials

Each adult who needs access to Frontier Girls leader materials must have their own Curiosity
Untamed account and login. Usernames and passwords may not be shared.

Troop leaders may request complimentary leader access for volunteers by emailing
info@curiosityuntamed.com.

Adult volunteers do not need to purchase a separate Frontier Girls Membership for themselves
simply to help with the troop. An adult who wants to participate in the program personally and
earn badges and awards at the Owl level will need to purchase the appropriate membership
however.

Work as a Team

Good communication among the adults helps prevent confusion and frustration. Discuss plans
in advance, follow through on assigned responsibilities, and address problems directly rather
than allowing misunderstandings to build.

The adults do not have to agree on every idea, but they should be able to work together
respectfully and consistently. Girls notice how adults handle disagreements, share
responsibility, solve problems, and treat one another. The leadership team should model the
same character and cooperation expected from the girls.

Leader & Volunteer Responsibilities

Frontier Girls leaders and volunteers have an important responsibility to the girls and families
they serve. Whether an adult leads every meeting or helps only occasionally, they should
understand the expectations of the troop and carry out their responsibilities in a dependable and
appropriate manner.

Leaders and volunteers serve the independently operated troop or the organization operating
the troop. They are not employees, volunteers, agents, or representatives of Curiosity Untamed
LLC.

Know and Follow Your Troop's Policies

All leaders and volunteers should be familiar with the troop's policies and procedures before
taking responsibility for girls or activities. This includes policies regarding supervision, behavior,
emergencies, transportation, drop-off and pick-up, communication, photography, and any other
rules established by the troop.

For troops operated by an organization, leaders and volunteers must also follow the policies and
requirements of that organization.



Provide Appropriate Supervision

Adults responsible for an activity should know which girls are in their care and provide
supervision appropriate to the girls' ages, abilities, the activity, and the environment.

Leaders should plan ahead for situations such as restroom use, arrival and departure,
transitions between activities, outdoor activities, field trips, transportation, and emergencies
rather than waiting until a problem occurs.

Activities involving specialized skills, equipment, or greater risk should be conducted with
appropriate instruction, supervision, safety equipment, and qualified assistance when
necessary.

Be Prepared

Leaders and volunteers should arrive prepared for the responsibilities they have accepted. This
may include reviewing badge requirements, gathering supplies, confirming reservations,
checking equipment, communicating with families, or learning enough about an activity to
supervise it safely.

No leader is expected to be an expert on every subject. When an activity requires knowledge or
skills beyond those of the troop's leaders, seek assistance from someone appropriately qualified
to teach or supervise it.

Model the Behavior You Expect

Adults set the tone for the troop. Leaders and volunteers should model the Frontier Girls Creed
through the way they speak to girls, families, other volunteers, and members of the community.

Treat girls respectfully, keep commitments, admit mistakes, handle disagreements
appropriately, and demonstrate the same responsibility and self-control expected from the girls.

Encourage Girls to Do for Themselves

It can be faster and easier for an adult to take over a task, but doing everything for the girls
takes away opportunities for them to learn.

Give girls responsibilities appropriate to their age and ability. Allow them to make decisions,
solve problems, try new skills, help younger girls, lead activities, and learn from mistakes when
it is safe to do so.

As girls get older, adults should gradually step back and allow them to take greater
responsibility for planning and leading their own Frontier Girls experience.



Respect Families and Privacy

Leaders and volunteers may have access to personal information about girls and their families,
including contact information, emergency information, allergies, or other information provided for
participation and safety purposes. Such information should be treated responsibly and shared
only when appropriate or necessary.

Avoid discussing a girl or family's private circumstances with other troop families unless there is
a legitimate reason to do so.

Communicate With Parents

Parents and guardians should know what their daughters are doing, what is expected of them,
and when plans change. Provide important information with enough notice for families to make
appropriate arrangements.

Questions or concerns involving a particular girl should generally be discussed directly with her
parent or guardian rather than in front of the troop or other families.

Working with Parents & Families

Parents and guardians are an important part of a successful troop. Clear expectations and good
communication from the beginning can prevent many of the misunderstandings that otherwise
develop during the year.

Set Expectations From the Beginning

Make sure families understand how your troop operates before their daughter begins
participating. Clearly explain expectations regarding attendance, dues, uniforms, parent
participation, drop-off and pick-up, behavior, communication, and other matters that affect your
troop.

Provide families with your troop policies and give them an opportunity to ask questions before
participation begins.

Keep Families Informed

Establish a reliable method for communicating with families and use it consistently. This might
be email, a private group, text messaging, or another method that works for your troop.



Give families reasonable notice about meetings, activities, costs, supplies, permission forms,
schedule changes, and deadlines. Avoid relying on girls, particularly younger girls, to remember
and relay important information to their parents.

Invite Parents to Participate

Parents and guardians can be a valuable source of skills, experience, connections, and extra
hands. Some may be willing to volunteer regularly, while others may prefer to help with an
occasional badge, field trip, service project, fundraiser, ceremony, or special activity.

Find out what your families know and enjoy doing. A parent's occupation, hobby, cultural
knowledge, practical skill, or community connection may create opportunities for the girls that
the leadership team could not provide on its own.

Not every parent will have the time or ability to volunteer in the same way. When possible,
provide different ways for families to contribute.

Address Problems Directly

When a concern arises involving a particular girl or family, address it privately with the parent or
guardian rather than discussing it with other troop families.

If a girl is having difficulty following troop expectations, talk with her parent or guardian early
rather than allowing the problem to continue. Work together when possible to find a reasonable
solution while still maintaining the expectations necessary for the troop to function safely and
effectively.

Likewise, parents should know who to contact when they have a question or concern and
should be encouraged to bring problems directly to troop leadership.

Respect the Parent's Role

Parents and guardians remain responsible for decisions concerning their own children. Keep
families informed about activities so they can decide whether participation is appropriate for
their daughter.

When an activity requires parental permission, special equipment, transportation arrangements,
significant expense, or involves circumstances a parent should evaluate before participation,
provide enough information for the parent to make an informed decision.

Remember That Families Are Different



Troop families will differ in schedules, finances, abilities, experience, parenting styles, and the
amount of time they can contribute. Reasonable flexibility can help families participate, but
leaders do not need to change every troop rule or activity to accommodate every preference.

The goal is to treat families fairly, communicate expectations clearly, and make reasonable
decisions that allow the troop to function well for the group as a whole.

Troop Policies & Procedures

Every troop needs clear policies and procedures so that leaders, volunteers, parents, and girls
understand how the troop operates. Because Frontier Girls troops are independently operated,
each individual or organization operating a troop is responsible for establishing and enforcing
the policies appropriate for its troop.

If a troop is operated by an organization, its troop policies must be consistent with any policies
and requirements established by that organization.

Put Your Policies in Writing

Troops are highly encouraged to have written policies that are provided to families before a girl
begins participating. Parents or guardians should sign a troop policy form acknowledging that
they have received, read, and agree to follow the troop's policies.

Written policies provide a common reference when questions or disagreements arise and help
leaders apply rules consistently rather than making decisions differently from one situation to
another.

A Sample Troop Policy Form is available in the Resources section of the Curiosity Untamed
website. It is provided as a starting point and should be reviewed and customized for your troop.

Decide What Your Troop Policies Need to Cover
Policies will vary depending on the troop, but consider addressing areas such as:
o Attendance and participation
e Arrival, dismissal, and late pick-up
e Parent and volunteer participation
e Behavior and discipline

¢ Dues, fees, and other expenses



o Refunds of troop-collected money, if applicable
o Badges and awards

e Uniform expectations

e Food and allergies

e Transportation

e Field trips and special activities

o Communication with families

e Photography and use of images

e Fundraising

e Cancellations and schedule changes
o Safety and emergency procedures

Some subjects may need more detailed procedures than others. Safety, child protection,
finances, transportation, and other areas involving greater responsibility should be considered
carefully rather than addressed with a single general rule.

Apply Policies Consistently

Once policies have been established, apply them as consistently as reasonably possible.
Making exceptions for one family but not another can quickly create confusion and resentment.

Consistency does not mean that every situation must have exactly the same outcome.
Circumstances sometimes require judgment, but decisions should be based on the troop's
established policies and the needs of the troop rather than favoritism or personal
disagreements.

Handling Behavior and Discipline

Girls should know what behavior is expected of them and what may happen if those
expectations are not met. Whenever possible, address minor problems promptly before they
become larger ones.

Discipline should be appropriate to the girl's age, the behavior involved, and the circumstances.
Parents or guardians should be involved when problems are repeated, serious, or require action
beyond ordinary correction during a troop activity.

When a disciplinary issue requires formal action, document what occurred, what was discussed
with the family, any action taken, and what is expected going forward. A Sample Disciplinary



Action Form is available in the Resources section of the Curiosity Untamed website and may
be customized for your troop.

Removing a Participant

There may be circumstances in which continued participation by a girl or family is no longer
workable or appropriate for the troop. Your written policies should explain circumstances under
which participation may be suspended or ended and who has authority to make that decision.

When possible and appropriate, concerns should be discussed with the parent or guardian
before reaching this point. Serious safety concerns or other circumstances, however, may
require immediate action.

If a troop is operated by an organization, any suspension or removal should follow that
organization's applicable policies and procedures.

Review Your Policies

Review your troop policies at least once each year and whenever a situation arises that shows a
policy is unclear, incomplete, or no longer works well for your troop. Make any needed changes
before distributing the policies to families for the upcoming troop year whenever possible.

If policies are changed during the year, provide the revised policy to all affected families and
clearly identify what has changed and when the change takes effect. If the change affects
something parents previously agreed to on the Troop Policy Form, have parents or guardians
acknowledge the revised policy in writing.

Keep a copy of the policies that were in effect for each troop year along with the signed
acknowledgments from participating families.

For troops operated by an organization, policy changes must also follow any approval or
notification procedures required by that organization.

Safety & Child Protection

The safety of the girls in your care should be considered whenever planning meetings, activities,
trips, transportation, or special events. Every troop is responsible for establishing safety and
child protection procedures appropriate for its participants and activities.

Troops operated by an organization must follow that organization's safety, supervision,
screening, and child protection requirements.



This handbook provides general considerations for troop leaders but is not comprehensive
safety, child protection, first aid, or emergency-response training.

Volunteer Screening and Background Checks

The individual or organization operating the troop is responsible for the selection and screening
of all leaders and volunteers who work with its girls.

State and local laws may require specific background checks, fingerprinting, training, screening
procedures, or other safeguards for adults who work or volunteer with children. Requirements
vary depending on location and the type of organization or program operating the troop. Troop
leadership is responsible for determining which laws and requirements apply and for ensuring
that they are followed.

Troops operated by an organization must also follow that organization's requirements for
selecting, screening, and approving adults who participate in its youth programs. Organizational
requirements may be more extensive than those required by law.

Even when specific screening procedures are not required by law, troops should establish
appropriate procedures for evaluating and selecting adults who will work with or supervise girls.

Curiosity Untamed LLC does not select, screen, approve, or conduct background checks on
Frontier Girls leaders or volunteers.

Establish Supervision Procedures

Before beginning troop activities, establish clear expectations for adult supervision. Consider the
ages and abilities of the girls, number of participants, type of activity, location, and any
additional risks involved.

Think through situations such as:
e Who is responsible for girls as they arrive and leave?
¢ How will restroom trips be handled?
e What happens if a girl needs to leave an activity early?
e How will girls be supervised during transitions or free time?
e How will supervision work during field trips and outdoor activities?
e What happens if a leader or volunteer unexpectedly cannot attend?
e How will situations involving one adult and one child be handled?

Your procedures should be understood by all adults responsible for supervising girls.



Check-In and Pick-Up

Establish procedures for when responsibility for a girl transfers from her parent or guardian to
the troop and when it transfers back.

Know who is authorized to pick up each girl and what leaders should do if someone unfamiliar
arrives to pick her up, a parent is late, or there is uncertainty about whether a girl may leave with
a particular person.

Young children should never simply be assumed to have been picked up because they are no
longer in the meeting area.

Emergency Information

Before a girl participates in troop activities, leaders should have current emergency information
provided by her parent or guardian. At a minimum, consider collecting:

e Parent or guardian names and contact information

¢ At least one alternate emergency contact

 Names of people authorized to pick up the girl

e Allergies, including food, medication, and insect allergies

e Medical conditions or other information that may be important in an emergency
e Medications or emergency medical devices the girl may need during activities
e The girl's physician and preferred hospital, when appropriate

¢ Health insurance information, when appropriate

e Any permissions or authorizations needed for emergency medical care

Emergency information should be readily available to the adults responsible for the girls during
meetings, field trips, service projects, outdoor activities, and other troop events. Do not leave
the only copy at your regular meeting location when the troop goes somewhere else.

Because this information may contain private medical and personal information, keep it secure
and limit access to adults who have a legitimate need for it.

Establish in advance what leaders should do in a medical emergency, including whom to
contact, when to call emergency services, and what to do if a parent or guardian cannot be
reached. If your troop is operated by an organization, follow its emergency and medical
procedures.

Sample emergency forms are available in the Resources section of the Curiosity Untamed
website. Troops may use these forms as provided or adapt their emergency information
procedures to meet the requirements of the individual or organization operating the troop.



First Aid and Emergency Planning

Consider what first aid supplies and emergency preparation are appropriate for each activity
and location. Know how emergency services can be contacted and how responders can reach
your location.

For activities away from your regular meeting place, consider conditions such as weather,
terrain, distance from emergency services, cell phone availability, and how an injured or ill
participant could be assisted or evacuated.

Seek appropriately trained or qualified assistance when an activity or situation requires
knowledge beyond that of the troop's leaders.

Activities and Equipment

Consider the risks involved before conducting an activity. Follow applicable laws and
regulations, facility rules, manufacturer instructions, recognized safety practices, and
requirements established by any organization operating or hosting the troop.

Activities involving specialized equipment or skills may require qualified instruction, additional
supervision, protective equipment, or other precautions.

An activity appearing as part of a badge requirement does not mean that it is appropriate for
every girl, troop, location, or circumstance. Leaders and parents are responsible for determining
whether participation is appropriate.

Transportation

Establish clear transportation procedures for field trips and other activities away from your
regular meeting location. Determine who may transport girls, what permission is required from
parents, and what rules apply to drivers and vehicles.

If an organization operates your troop, follow its transportation requirements. If another
organization provides transportation, determine what rules and procedures apply before the
activity.

Permission for Activities

Parents and guardians should receive enough information about trips, activities, and events to
decide whether their daughter may participate.

Obtain written permission when appropriate, particularly for activities away from the regular
meeting location or activities involving additional risks, transportation, unusual equipment, or
circumstances parents should evaluate in advance.



Sample permission forms are available in the Resources section of the Curiosity Untamed
website. Troops may use these forms as provided or adapt them to meet their needs and any
requirements established by the individual or organization operating the troop.

Reporting Safety or Child Protection Concerns

Leaders and volunteers should know what to do if they become concerned about a girl's safety
or suspect abuse or neglect. Applicable reporting laws must be followed.

An organization operating a troop may also have reporting procedures that leaders and
volunteers are required to follow. Organizational procedures do not replace obligations imposed
by law.

Do not attempt to investigate suspected abuse yourself. When a situation may require a report
to authorities, follow applicable law and any required organizational procedures.

Review Safety as Activities Change

Safety planning is not something completed once when a troop begins. A regular meeting in a
familiar room presents different considerations than camping, swimming, cooking, using tools,
traveling, or participating in an unfamiliar activity.

Before activities, consider what could reasonably go wrong, what precautions are appropriate,
whether additional expertise or supervision is needed, and whether parents need additional
information before deciding whether their daughter should participate.

Working with Your Community

Your community can be one of your troop's greatest resources. Local businesses,
organizations, professionals, hobbyists, government agencies, museums, parks, libraries, and
other community members may be able to provide expertise and experiences that would be
difficult for a troop to create on its own.

Look Beyond Your Leadership Team

Leaders do not need to personally teach every badge or activity. When the girls want to explore
a subject outside your experience, look for someone in the community who knows it well.

Depending on the badge or activity, you might contact:

e Local businesses and professionals



o Police, fire, and emergency services
e Libraries and museums

e Parks and recreation departments

e Colleges and trade schools

e Farms and agricultural organizations
o Artists and craftspeople

e Veterans and veterans' organizations
e Service organizations

o Historical societies

o Nature centers and conservation organizations
o Skilled hobbyists

e Local government departments

A visit to someone's workplace or facility can sometimes be even more valuable than asking
them to attend a troop meeting.

Ask for Help

Many people enjoy sharing what they know with young people. When contacting someone,
explain who your troop is, what the girls are learning, their approximate ages, and what you are
asking the person to do.

Be specific. Instead of asking someone to “come talk about veterinary medicine,” explain that
the girls are working on a particular badge and would like to learn about animal examinations,
veterinary careers, or how to safely approach an unfamiliar animal.

Do not assume that a business or professional will provide services, admission, materials, or
instruction for free. Ask about any costs before making plans with families.

Build Relationships Through Service

Community service provides another way for girls to become connected to the people and
organizations around them. Rather than viewing service simply as completing a project,
encourage girls to learn about the organization or people they are helping and why the need
exists.

Relationships developed through service may lead to other opportunities for the troop, while
skills learned through badges may eventually give girls new ways to serve.



Represent Your Troop Appropriately

When interacting with the public, remember that people may not understand how Frontier Girls
is structured. Leaders, volunteers, and girls should not imply that their troop is operated or
supervised by Curiosity Untamed LLC.

When required, use the appropriate independent-operation disclaimer on troop websites, social
media, flyers, signs, or other public materials. Current requirements for use of the Frontier Girls
name and branding are covered under Frontier Girls Name, Logo & Branding later in this
handbook.

Be a Good Community Partner

When someone gives their time, expertise, facility, or other resources to your troop, treat that
contribution with respect. Arrive when expected, supervise the girls appropriately, follow facility
rules, clean up after yourselves, and thank the people who helped.

A positive experience makes community members much more likely to work with your troop
again and helps girls learn how to interact respectfully with people who are giving their time to
help them.

Planning Your Troop Year

A little planning at the beginning of the troop year makes meetings easier to manage and helps
ensure that girls have opportunities to experience different parts of the Frontier Girls program.
You do not need to plan every meeting in advance, and your plans should leave room for the
girls' interests and new opportunities that arise during the year.

Start With Your Calendar

Begin by looking at the months your troop expects to meet. Mark holidays, school breaks, family
events, and other dates that may affect attendance. Then consider when you might want to
schedule ceremonies, service projects, outdoor activities, field trips, special events, or other
activities that require advance planning.

Also consider seasonal opportunities. Some badges and activities are easier at particular times
of year, and community events or service opportunities may only be available during certain
seasons.

Ask the Girls What They Want to Do



Girls should have a voice in planning their troop experience. Ask what they want to learn, where
they would like to go, what badges interest them, what skills they want to try, and how they
would like to serve their community.

The amount of responsibility girls take for planning should increase with age. Younger girls may
choose between several ideas presented by leaders, while older girls can research possibilities,
develop plans, contact appropriate people with adult guidance, create budgets, or organize
activities themselves.

Not every idea will be practical. Cost, safety, transportation, time, available expertise, and other
considerations may affect what the troop can do. When an idea isn't workable, explain why and
help the girls look for alternatives rather than simply taking over the decision-making.

Aim for Variety

Over the course of the year, try to give girls a variety of experiences. Depending on your troop,
this might include:

o Badges from several Areas of Discovery
e Community service

o Outdoor activities

e Girl-led activities

e Field trips and community experiences

e Ceremonies and recognition

e Higher Award work

e Creative projects

e Practical life skills

e Opportunities to teach or mentor others

o Activities that are simply fun

A troop's year should reflect the ages, interests, abilities, resources, and goals of its girls and
families.

Combine Activities When It Makes Sense



Look for connections between badges, service projects, field trips, and other troop activities
when planning your year. Many activities can contribute to more than one goal and planning
them together can give girls a richer experience while making better use of troop time.

For example, if the troop is learning about gardening, girls might work on requirements from
Gardening, Composting, Insects, Soil, and Cooking badges over several meetings. They could
plant vegetables, study the insects they find in the garden, start a compost bin, learn about soil,
and eventually use something they grew in a recipe.

A hiking trip might be planned around requirements from Hiking, Maps, First Aid, Trees, Birds,
or Outdoor Cooking. Rather than scheduling separate activities for each badge, leaders can
look ahead at the requirements and choose activities that naturally work together.

Community service can also connect with badge work. Girls learning to sew might make items
needed by a local charity. Girls studying animals might collect supplies for an animal shelter.
Girls learning about gardening might help maintain a community garden.

When planning several badges together, make sure the girls actually complete the requirements
being credited. The goal is not simply to award multiple badges for one activity, but to recognize
legitimate overlap and build related learning experiences around it.

Leave Room for Opportunities

Do not fill every meeting on the calendar before the year begins. A parent may offer to teach a
skill, the girls may discover a new interest, a community event may arise, or a service
opportunity may suddenly become available.

Having a general plan gives the troop direction. Leaving some flexibility allows the troop to take
advantage of opportunities you could not have anticipated.

Revisit Your Plan

Check your troop plan occasionally during the year. Ask what the girls have enjoyed, what they
would like to do next, and whether there are activities you planned that no longer interest them.

The purpose of a troop plan is to help you run the program, not to create a schedule that must
be followed simply because it was written down.

Planning & Running Troop Meetings

Troop meetings work best when they have enough structure to keep things moving while still
allowing time for girls to talk, explore, and enjoy being together. The length and format of your



meetings will depend on the ages of your girls, how often you meet, your meeting location, and
the activities you have planned.

Create a Basic Meeting Routine

A familiar routine helps girls know what to expect and reduces the amount of time leaders spend
giving directions. Your routine does not need to be complicated and can develop as your troop
does.

Opening each meeting with a flag ceremony is a Frontier Girls tradition. Beyond the flag
ceremony, the format of the meeting can be adapted to your troop's needs.

A typical meeting might include:
e Arrival and gathering activity
e Opening flag ceremony
¢ Announcements or troop business
o Badge work or other planned activities
e Snack or social time
e Girl leadership responsibilities
¢ Planning for upcoming activities or service projects
e Cleanup

e Closing

Plan More Than You Think You Will Need

Some activities take much less time than expected. Keep a few simple backup activities
available in case the troop finishes early.

These might include a game, song, discussion question, quick badge activity, or time to work on
an ongoing troop project.

At the same time, don't rush through an activity simply because something else is on the
schedule. If the girls are engaged and learning, it may make more sense to continue and move
another activity to a future meeting.

Prepare Before the Girls Arrive



Review the activities you plan to do and gather the necessary supplies before the meeting
begins. If other adults are helping, make sure they know what they are responsible for and have
whatever materials they need.

For activities involving several steps, consider what can be prepared ahead of time without
taking away the parts the girls should do themselves.

Keep Waiting to a Minimum

Long periods of waiting can quickly lead to boredom and behavior problems, particularly with
younger girls. Plan ahead for times when some girls may arrive early, finish before others, when
an activity can only accommodate a few girls at a time, or when leaders need a few minutes to
prepare for the next activity.

For example:
o Put out a simple puzzle, coloring page, or quiet activity for girls who arrive early.

o Set up several activity stations and rotate small groups through them rather than having
everyone wait for a turn.

o If a project requires individual help from an adult, give the other girls something they can
work on independently.

o Keep a few quick games, songs, riddles, or discussion questions available for
unexpected downtime.

e Let girls who finish early help with cleanup, prepare materials for the next activity, or
assist another girl when appropriate.

e Have older girls lead a game or short activity while leaders set up the next part of the
meeting.

e |If something such as cooking, drying, cooling, or an experiment requires waiting time,
plan another related activity to do during that period.

When possible, set up supplies before the meeting and divide responsibilities among adults and
older girls so transitions move smoothly.

Balance Active and Quiet Activities

Consider the energy level of your meeting when deciding the order of activities. Following a long
discussion with another seated activity may be difficult for younger girls, while several high-
energy activities in a row can make it hard to settle the group afterward.

Alternate between listening, moving, creating, discussing, practicing, and doing whenever the
activities allow.



Let Girls Participate in Running the Meeting

Girls should take an active role in making their troop run. How much responsibility they take will
depend on their ages, abilities, and experience.

There are several ways to involve girls in running meetings:

Kapers are small, rotating jobs that need to be done at individual meetings, such as setting up
supplies, helping with snack, leading the flag ceremony, passing out materials, or cleaning up. A
kaper chart can help rotate these jobs so everyone contributes.

Patrols can be used in larger troops to divide responsibilities among smaller groups of girls. For
example, one patrol might be responsible for the flag ceremony while another sets up an activity
or handles cleanup. Patrol responsibilities can rotate from meeting to meeting.

Girl leadership positions give girls in grades 3 and up opportunities to take ongoing
responsibility for specific parts of troop operations. Frontier Girls leadership positions include
Leader in Training, Scribe, Snack Coordinator, Treasurer, Care Coordinator, Photographer,
Reporter, and Patrol Leader. Rather than treating these positions as honorary titles, give girls
regular opportunities to perform the responsibilities of their positions during meetings and troop
activities.

For example, the Scribe might take attendance and keep troop records, the Treasurer might
report on money collected or help prepare an activity budget, the Care Coordinator might
organize cards for someone who is ill or help identify a service need, the Reporter might gather
information and photos about a recent troop activity, and the Leader in Training might help keep
the meeting moving according to the day's plan.

Leadership positions are covered in greater detail under Girl Leadership later in this handbook.

Adjust When Something Isn't Working

A meeting plan is a tool, not something that has to be followed exactly. If an activity is taking
longer than expected, the girls are particularly interested in a discussion, the weather changes
your plans, or something simply isn't working, adjust.

Over time, you will learn how long your particular troop needs for different activities and what
meeting rhythm works best for your girls.

End With Cleanup

Build cleanup into the meeting rather than treating it as something leaders do after everyone
leaves. Girls can put away supplies, clean tables, pick up trash, return equipment, and leave the
meeting area ready for whoever uses it next.



The amount of responsibility should be appropriate to the girls' ages, but caring for the space
and materials they use is part of participating in the troop.

Working with Multiple Age Levels

One of the strengths of Frontier Girls is that girls of different ages can participate together.
Younger girls benefit from watching and learning from older girls, while older girls have
opportunities to practice leadership, teaching, patience, and responsibility.

The goal is not to create a separate program for every age level. Whenever possible, keep the
troop working on the same general activity while adjusting what is expected from each girl.

Layer the Expectations

Multi-age groups don't need separate lessons. They need layered expectations.

A single activity can often be adapted simply by changing the level of knowledge, skKill,
independence, or responsibility expected from each age group.

For example, if the troop is planting a garden for the Gardening Badge:

Penguins might identify a few common seeds or plants, dig holes, plant seeds, and help
water them.

Otters might learn what plants need to grow, follow planting directions, and help care for
the garden.

Dolphins might determine appropriate planting depth and spacing, learn about soil and
growing conditions, and take responsibility for caring for particular plants.

Butterflies might research which plants grow well in the local area, help plan the
garden, determine when different plants should be planted, and troubleshoot common
problems.

Eagles might develop the garden plan, calculate quantities and costs, research more
advanced growing methods, coordinate portions of the project, or teach younger girls
gardening skills.

Everyone can participate in the same troop activity without everyone doing exactly the same

thing.

Use the Badge Requirements to Guide You



When girls at several levels are working on the same badge, look at the requirements for the
different age levels before planning the activity. This will help you see where everyone can work
together and where older girls need additional knowledge, skills, or responsibility.

Sometimes the entire troop can participate together from beginning to end. Other times,
everyone might begin together and then divide briefly so older girls can work on a more
advanced requirement while younger girls complete an activity appropriate to them.

Bring the troop back together whenever practical rather than automatically separating girls by
age.

Use Older Girls as Teachers and Mentors

Older girls can be valuable resources in a multi-age troop. Give them opportunities to
demonstrate skills, explain instructions, help younger girls practice, lead games, organize
materials, or supervise appropriate portions of an activity with adult oversight.

Teaching also strengthens the older girl's own knowledge and leadership skills.

Avoid turning older girls into babysitters or substitutes for adult supervision, however. They are
still participants and should have opportunities to work on their own badges, develop new skKills,
spend time with girls their own age, and enjoy troop activities.

Adapt When Needed

Girls of the same age can have very different abilities, experience, attention spans, confidence,
and physical skills. Adjust instructions, materials, tools, or the amount of assistance provided
when needed so that girls can participate successfully.

An adaptation does not necessarily mean lowering expectations. A girl may need a different way
to complete an activity while still learning or demonstrating the same underlying skill.

Let Girls Grow Into Greater Responsibility

As girls get older and gain experience, gradually shift more of the planning, decision-making,
teaching, and problem-solving to them.

A younger girl may follow instructions for an activity. A few years later she may help plan it.
Eventually, she may be the girl teaching the skill to someone else.

That progression is one of the major advantages of keeping different ages together in the same
troop.



Girl Leadership

Leadership is an important part of the Frontier Girls program. Beginning at the Dolphin level
(grades 3-5), girls should be given opportunities to take on meaningful responsibilities within
their troop. Girls serving in leadership positions are considered “essential pieces” of the troop
and are represented by a puzzle piece pin.

Troops may choose the leadership positions that best fit their size, activities, and needs.
Positions should be held long enough for a girl to learn the responsibilities of the job and
develop confidence in the role, while also providing opportunities for other girls to serve. Girls
working toward awards that require leadership experience should be given opportunities to fulfill
those requirements.

Possible girl leadership positions include:

Leader in Training: The Leader in Training assists the adult troop leader with the
organization and flow of troop meetings. She may help keep the meeting on
schedule, lead songs or games during transitions, assist with announcements,
and step in where needed. She should become familiar with several other troop
leadership positions so she can assist or fill in when necessary.

Scribe: The Scribe keeps notes when troop business is discussed and may help
maintain troop records, such as attendance, badges, awards, service hours, or
other information the troop chooses to track. An adult should supervise any
access to official troop or participant records.

Snack Coordinator: The Snack Coordinator helps organize snacks or
refreshments for meetings and activities. Depending on how the troop handles
shacks, she may create a rotation, remind participants when it is their turn, help
plan refreshments, or make sure necessary supplies are available.

Treasurer: The Treasurer learns about the financial side of running a troop by
helping track income and expenses, reviewing the troop's finances, and assisting
with budgets for activities and events. An adult must remain responsible for troop
funds, financial accounts, payments, and financial records.

Care Coordinator: The Care Coordinator looks for ways the troop can show
care and encouragement to its members and others. She may organize cards for
birthdays, illnesses, thank-yous, or other special occasions and help coordinate
appropriate troop care or support projects.

Photographer: The Photographer helps document troop meetings, activities,
service projects, and special events through photographs. Photography should
always follow the troop's rules regarding permission to photograph participants



and the sharing or publication of images.

Reporter: The Reporter helps record and share what the troop has been doing.
¥ She may write troop news, prepare articles or announcements, contribute to a
troop newsletter or website, or help create appropriate content to share with
- g families or the community.

Patrol Leader: A Patrol Leader leads a small group of girls within a larger troop.
She helps her patrol prepare for meetings, complete assigned kapers (chores),
work together, and assist younger girls when needed. She may also represent
her patrol during troop planning and leadership discussions.

Give the Position a Real Job

A leadership position should involve actual responsibility. Giving a girl the title of Treasurer but
having an adult handle everything, for example, does little to develop leadership skills.

Adults should teach girls how to perform their responsibilities, demonstrate tasks when
necessary, provide appropriate oversight, and then allow girls to do as much for themselves as
they are capable of doing. Responsibilities can grow with the girl. A younger Scribe might take
attendance and write brief notes, while an older Scribe may be capable of maintaining more
detailed troop records.

Expect mistakes. A girl may forget something, have difficulty explaining instructions, or discover
that her plan doesn't work. When it is safe and practical, give her the opportunity to work
through the problem rather than immediately stepping in to solve it for her. Learning how to
handle mistakes and make adjustments is part of learning to lead.

Community Service

Community service is an important part of Frontier Girls and provides girls with opportunities to
practice kindness, responsibility, leadership, and the Frontier Girls motto, “If you see a need,
take the lead!”

Frontier Girls troops traditionally participate in at least three community service projects each
year:

e One project benefiting the organization or location that hosts the troop
e One project benefiting the local community

e One project chosen by the girls



These three projects provide a simple framework for keeping service an ongoing part of the
troop year while still giving girls the opportunity to choose causes and projects that are
meaningful to them.

Whenever possible, involve the girls in identifying needs, choosing projects, planning what
needs to be done, and carrying out the work. As girls grow older, they should take increasing
responsibility for organizing and leading service projects.

Choosing Service Projects

Look for projects that are meaningful, age appropriate, and within the abilities of the girls
involved. Service does not need to be complicated or involve a large organization to be
worthwhile.

Projects might benefit:
e people in the local community
e schools, churches, libraries, parks, or other community organizations
e military members or veterans
e animals or animal-related organizations

+ the environment

individuals or families experiencing a particular need

Girls can also identify needs they encounter themselves. A girl who notices litter at a favorite
park, an animal shelter that needs supplies, or a neighbor who could use help has an
opportunity to put the Frontier Girls motto into practice.

Let the Girls Help Plan

The amount of responsibility girls take for a service project should increase with age and
experience.

Younger girls might choose between several projects suggested by adults or help decide what
supplies are needed. Older girls can research community needs, contact organizations, develop
a plan, determine costs, organize supplies, divide responsibilities, and help lead the project.

Whenever possible, encourage girls to understand why the service is needed rather than simply
completing a task.

Work With Community Organizations



Many organizations welcome help from youth groups, but contact the organization before
planning a project on its behalf. Ask what help is actually needed rather than assuming.

Find out whether the organization has age restrictions, volunteer requirements, scheduling
procedures, clothing or equipment requirements, or other rules the troop will need to follow.

For donation drives, ask what items are currently needed. Collecting large quantities of
something an organization cannot use creates work rather than providing help.

Connect Service with Other Troop Activities

Service projects can often grow naturally out of badge work and other troop activities. Girls

learning to sew might make useful items for a community organization. A gardening project

might provide produce for others. Girls studying animals might collect needed supplies for a
shelter.

When a project legitimately fulfills badge requirements, girls may receive credit for those
requirements as well.

Serving Through Churches and Other Organizations

Volunteer work performed through a church, school, community organization, nonprofit, or other
group may count as community service when the work benefits others and otherwise qualifies
as service.

Girls do not have to perform all of their service as a troop. Service completed individually, with
family, or through another organization may also be recorded toward applicable Frontier Girls
awards.

Political Activities

Girls and families may privately volunteer for political candidates, campaigns, causes, or
organizations. However, political advocacy may not be conducted or represented as a Frontier
Girls activity.

Record Service Hours

Encourage girls to record their service hours as they complete them rather than trying to
reconstruct them later. Hours may be recorded using the troop's paper records or the
Community Service Tracking tools available through the Caspio system.

Accurate records are especially important for girls working toward the Servant's Heart Award
and other awards that include service requirements.

Make Service a Habit



Community service does not always need to be a major troop project. Small acts of useful
service throughout the year help girls learn to notice needs and respond to them.

The goal is for service to become something girls naturally look for opportunities to do—not
simply something they complete for an award.

Badges

Badges are at the heart of the Frontier Girls program. With more than 1,000 badge topics
across the nine Areas of Discovery, they provide the framework for exploring interests, learning
practical skills, trying new activities, and discovering subjects girls may not otherwise encounter.

Troops do not need to follow a predetermined sequence of badges. Leaders and girls can
choose badges based on their interests, goals, seasons, community opportunities, upcoming
trips, or other troop activities.

Choosing Badges as a Troop

Give girls a voice in choosing the badges they work on. Younger girls may choose from several
options presented by the leader, while older girls can take greater responsibility for suggesting,
researching, and planning badges.

Not every girl needs to be interested in every badge. Part of Frontier Girls is encouraging girls to
step outside their comfort zones, try unfamiliar activities, and explore subjects they might never
choose on their own. A girl may think she has no interest in a subject simply because she has
never been exposed to it.

Over the course of the year, choose a variety of badges. Include topics the girls already enjoy
as well as subjects that introduce them to new skills, experiences, ideas, and possibilities. They
may discover interests and abilities they never knew they had.

Understanding the Requirements

Badge requirements are progressive. As girls advance through the Frontier Girls age levels,
they complete the requirements assigned to their level as well as the requirements for the
younger levels.

The number of requirements completed at each level is:
e Penguin: Requirements #1-2 plus one additional requirement — 3 total
o Otter: Requirements #1-3 plus two additional requirements — 5 total

e Dolphin: Requirements #1—4 plus three additional requirements — 7 total



o Butterfly: Requirements #1-5 plus four additional requirements — 9 total
o Eagle: Requirements #1-6 plus five additional requirements — 11 total

e Owl: Requirements #1-7 plus six additional requirements — 13 total

This structure allows girls of different ages to work on the same badge topic while completing
work appropriate to their level.

Working on Badges as a Multi-Age Troop

Before teaching a badge, review the requirements for all of the age levels represented in your
troop. Look for requirements that can be completed together and those that require additional
knowledge, skill, or responsibility from the older girls.

A single troop activity may satisfy different requirements for different age levels. Leaders do not
need to teach the badge separately for each age group. Instead, look for ways girls can explore
the same subject together while completing the requirements appropriate to their levels.

Timelines are a good example. Timelines are frequently included in older-girl requirements for
history-related badges, but younger girls may not yet have a strong enough concept of historical
time to create or fully understand a traditional timeline. That does not mean they need to be
excluded from the activity while the older girls complete the requirement.

Turn the timeline into a game or hands-on troop activity that everyone can enjoy. Girls might put
pictures or events in order, create a living timeline, go on a timeline scavenger hunt, or play a
timeline game. Younger girls can participate at a level they understand while the older girls work
with the dates, chronology, research, and other concepts required for their badge.

For additional ideas, see 9 Fun Timeline Activities to Make History Come Alive on the Curiosity
Untamed blog.

When planning badge activities for a multi-age troop, look beyond which girls are required to
complete a particular requirement and consider how the activity itself can be made engaging
and appropriate for everyone.

Badge Requirements Are the Standard

A girl should actually complete the requirements for which she receives credit. Simply attending
a meeting where a subject was discussed does not necessarily mean that every requirement
covered at that meeting has been completed by every girl.

Some requirements ask a girl to demonstrate a skill, explain something, create something,
participate in an activity, or teach another person. Make sure she has done what the
requirement asks before recording it as complete.


https://curiosityuntamed.com/9-fun-timeline-activities-to-make-history-come-alive/?utm_source=chatgpt.com

Reasonable Substitutions

Sometimes a particular requirement cannot reasonably be completed because of location,
available resources, accessibility, cost, weather, or other circumstances. Leaders may make
reasonable substitutions that preserve the purpose and approximate level of difficulty of the
original requirement.

The goal of a substitution is to provide another way to learn or demonstrate the same type of
knowledge or skill, rather than simply eliminating the challenge.

Using Previous Experience

Girls learn skills and gain knowledge in many places besides Frontier Girls. School
assignments, homeschool lessons, other scouting or youth programs, sports, dance or music
lessons, clubs, classes, family activities, hobbies, volunteer work, camps, and similar
experiences may all count toward badge requirements when the work completed satisfies the
requirement.

For example, a girl who learned CPR in another youth program may already have completed an
applicable requirement in a first aid badge. A girl taking dance lessons may be able to apply
skills she has learned toward a dance badge. A school science project, history assignment,
music lesson, cooking experience at home, or skill learned at camp may also fulfill applicable
requirements.

Girls should not be required to repeat work simply because it was not originally completed as
part of Frontier Girls. If the knowledge, skill, or activity was completed during the girl's current
age level and satisfies the badge requirement, it may be counted.

Experience from a previous age level may provide a foundation for current badge work, but the
girl should demonstrate that she still possesses the knowledge or skill at the level currently
expected of her.

Earning a Badge Again at a New Level

Girls may earn the same badge again as they advance through the Frontier Girls age levels.
This gives them an opportunity to revisit a subject with greater knowledge, maturity, skill, and
independence.

When re-earning a badge at a new age level, the girl begins again and completes Requirements
#1 through the requirement assigned to her current level, along with the appropriate number of
additional requirements. Requirements completed when she earned the badge at a younger
level are not simply carried forward and checked off again.

This does not mean that an older girl should repeat an activity exactly as she did when she was
younger. The same requirement should grow with the girl. The amount of detail, independence,
understanding, and skill expected should be appropriate for her current age and ability.



For example, if a requirement asks a girl to make a craft, the quality and complexity of the craft
an Eagle makes should be very different than that of a Penguin.

Likewise, if a requirement asks a girl to demonstrate a basic skill she already knows well, she
does not need to pretend she is learning it for the first time. She can demonstrate the skill at her
current ability level, explain what she is doing and why, help troubleshoot common mistakes, or
explore a more advanced application of the skill.

Re-earning a badge should build on previous experience rather than simply duplicate it. The
goal is for the badge to remain challenging and meaningful as the girl grows.

Individual Badge Work

Girls are encouraged to also work on badges outside troop meetings. Parents can help their
daughters complete requirements at home, on family outings, through classes or activities, or
independently as appropriate for the girl's age.

Frontier Girls operates on the honor system. When a parent or guardian reports that a girl has
completed the requirements for a badge outside the troop, leaders should generally accept that
report. The purpose of earning badges is to learn, explore, and develop new skills. Claiming
credit for work that was not actually completed only deprives the girl of the experience and
learning the badge was intended to provide.

Troops may establish a policy requiring girls to provide some form of verification for badge work
completed outside troop meetings. This might include showing a completed project, bringing a
photograph, demonstrating a skill, answering questions about what was learned, or having a
parent provide a record of the requirements completed.

If a troop requires verification, the policy must be applied consistently to all participants. A
leader may not single out a particular girl or family and require proof of completion when the
same proof is not required from others completing badge work outside the troop.

Any expectations for documenting individual badge work should be included in the troop's
written policies so that families know in advance what is expected.

Recording Badge Progress

Record requirements as girls complete them rather than waiting until the entire badge is
finished. Troops may use paper tracking forms or the Caspio Badge Tracking System.

Keeping records current makes it much easier to determine what a girl still needs to complete
and helps prevent work from being forgotten when badges are ordered or awards are being
reviewed.

Detailed instructions for using Caspio are covered later in this handbook. Badge requirements
are available under the Badges/Awards tab on the Curiosity Untamed website.



Higher Awards

In addition to individual badges, Frontier Girls offers a variety of higher awards that encourage
girls to explore subjects in greater depth, develop leadership and life skills, serve others, spend
time outdoors, and work toward long-term goals.

Higher awards generally require more planning and sustained effort than an individual badge.
Some can be earned at multiple age levels, while others are available only at particular levels or
have prerequisites that must be completed first.

Frontier Girls higher awards include:

Discovery Award — Encourages girls to explore a broad range of subjects by
earning badges from the nine Areas of Discovery.

A Life Skills Achievement Award — Recognizes the development of practical skills
needed for greater independence and responsibility.

Leadership Award — Develops leadership skills through experience, responsibility,
and service to others.

Liberty Award — Encourages girls to learn about their country, citizenship,
patriotism, and the responsibilities that come with being an engaged citizen.

Make a Difference Award — Challenges girls to identify a need and plan and carry
out a project that makes a positive difference.

Outdoors Award — Encourages the development of outdoor knowledge, skills,
experience, and confidence.

A& S.T.E.A.M. Award — Promotes exploration and achievement in science, technology,
N engineering, art, and mathematics.

:’ Servant's Heart Award — Recognizes time spent serving others through community
n service.

Fruit of the Spirit Award — Encourages girls to learn about and practice the
character traits represented in the Frontier Girls Creed.




WS WOW! Award — Recognizes sustained effort and achievement toward a significant
personal goal.

Gem Awards - The highest Frontier Girls award. Awarded for earning the
following awards: Servant’s Heart, Discovery, Make a Difference, Life Skills, Liberty,
Fruit of the Spirit, and Leadership.

Yﬂ Major Awards — Recognize specialized knowledge within a single Area of
Discovery. Available for Butterflies, Eagles, and Owls only.

Career Exploration Award — Encourages older members to explore career
possibilities, educational pathways, and the skills and experience needed for future
employment. Available for Eagles and Owls only.

# 7y, Elizabeth Vicory Community Leadership Award - Recognizes long-term dedication
/ to community service, leadership, and public advocacy. Available for Eagles and
~ Owils only.

Cassi Jensen Award — Recognizes the extraordinary achievement of earning every
badge in the program at the adult level. Available for Owls only.

Introduce Awards Early

Leaders should become familiar with the higher awards available to girls at each age level and
introduce appropriate awards before girls are ready to begin working on them. Some awards
include requirements that may take months or even years to complete, so waiting until a girl is
close to advancing to the next level may leave too little time.

Older girls in particular should be encouraged to look ahead at awards they may want to pursue
so they can incorporate requirements naturally into their badge work, service, leadership
positions, and other activities.

Help Girls Set Long-Term Goals

Higher awards are an excellent way to teach goal setting. Help girls break a large award into
manageable pieces and identify requirements that can be incorporated into activities the troop is
already planning.



As girls get older, they should take increasing responsibility for tracking their own progress,
identifying what they still need to complete, and making plans to finish their awards.

Leaders can provide guidance and encouragement without taking over the project.

Look for Natural Overlap

Many higher-award requirements connect naturally with badges, community service, leadership
positions, outdoor activities, and other parts of the Frontier Girls program.

Review award requirements when planning the troop year. A service project, leadership
position, badge, field trip, or other activity may advance a girl's progress toward a higher award
while also serving another purpose within the troop.

Credit should be given whenever the work legitimately satisfies the requirements.

Girls May Work at Different Goals

Not every girl in a troop will be working toward the same higher award at the same time. Some
girls may pursue several awards, while others may concentrate primarily on badges or other
troop activities.

Leaders can help girls identify awards that fit their interests and goals without requiring the
entire troop to pursue the same awards together.

Keep Good Records

Because higher awards may take considerable time to complete, accurate records are
especially important. Encourage girls and families to record requirements, service hours,
leadership positions, badges, and other qualifying activities as they are completed.

For older girls, maintaining their own award records can become part of learning personal
responsibility and organization.

Current Requirements

Always use the current award requirements found under the Badges/Awards tab on the
Curiosity Untamed website when a girl begins or works toward an award. The website is the
current source for award requirements, prerequisites, age restrictions, completion instructions,
and any required forms.



Uniform & Dress Code

Veterans Pin

Membership Pin
Flag Patch

Current Leadership Position
Number

Patches Level Animal
Higher Awards
Annual Year Star SERAREE aAHE
Previous Leadership Positions

Badges <

The Frontier Girls uniform helps create a sense of identity and belonging while providing a place
for girls to display the badges and awards they earn. The basic Frontier Girls uniform consists of
a red vest, white shirt, and navy bottoms.

Uniform pieces do not need to be purchased from Curiosity Untamed. Families may make their
own vest or purchase appropriate uniform pieces elsewhere as long as they follow the basic
Frontier Girls uniform requirements. Starter kits containing many of the items needed to begin a
uniform are available in the Curiosity Untamed Store. Search the store for “Kit” to find current
options.

Uniform Requirements

Girls are encouraged to take care of their uniforms and wear their badges and awards with
pride. The collection of pins on a vest provides a visual record of the girl's interests,
accomplishments, service, leadership, and growth throughout her time in Frontier Girls.

The basic Frontier Girls uniform consists of:

e Vest
o Red for Penguins through Eagles
o Royal Blue for Owls
o Navy for Leaders and Volunteers
e White shirt
e Navy bottoms
e Frontier Girls Membership Pin

The white shirt may be appropriate to the weather and activity. Navy bottoms may include
pants, shorts, skirts, or other appropriate options.



Level Colors and Tabs
Each Frontier Girls age level has its own identifying color:

e Penguin -

e Otter -

o Dolphin - Blue

o Butterfly — Green
o Eagle — White

o Owl-Grey

e Leader - Red

A participant's current level is represented on her uniform by her level tab and bottom level
ribbon. As she advances through the program, she adds a new ribbon under her previous level
ribbons and changes her level tab to the color of her current age level.

The same colors are also used on the outer rings of the badge pins girls earn and as the gems
in the awards earned, providing a visual record of the levels at which their badges and awards
were completed.

Level ribbons are worn on both sides of the vest at chest level.
Level tabs are worn above the level ribbons on the left side of the vest.

Placement

¢ Level ribbons are worn on both sides of the vest at chest level. When advancing
levels, sew the new colored ribbons directly beneath the previous level.

e Level tabs are worn above the level ribbons on the left side of the vest. Only the current
level tab should be worn.

¢ Frontier Girls Membership Pin is worn at the top of the level tab.

¢ Level Animal Pin is worn at the bottom of the level tab.

o Troop or designation numbers are worn under the flag patch on the upper right side of
the vest.

e Badge pins are worn on the vest under the level ribbons. (Because the colored outer
ring identifies the level at which each badge was earned, badges from previous levels
may remain part of the uniform as a girl advances. However, older badges may be
removed if the vest becomes too full.)

o Higher awards are placed above the level ribbons around the level tab or under the
number patches.

e Leadership pins are worn on the tab between the Frontier Girls membership pin and
the Level Animal pin when currently serving that position and moved to the level ribbon
when retiring from that position.

e Servant’s Heart awards are worn on the level ribbon.

¢ Annual Year Star is worn on the level ribbon.



Dress Code

The Frontier Girls uniform should be clean, neat, and appropriate for the activity in which the girl
is participating. Clothing and footwear should allow girls to participate safely and comfortably in
planned activities.

Troop leaders may establish reasonable dress requirements based on the activity, location,
weather, or safety needs of the troop. For some activities, the standard uniform may not be
practical or appropriate. Camping, hiking, swimming, sports, service projects, messy crafts, or
other activities may require different clothing or protective equipment.

When representing Frontier Girls at ceremonies, community events, parades, or other
occasions where the official uniform is appropriate, girls should wear the uniform and follow their
troop's uniform expectations.

Activity Patches

Girls and adult leaders may wear activity patches on the back of their Frontier Girls vests. Unlike
Frontier Girls badges, which are earned by completing badge requirements, activity patches are
souvenirs or recognition of participation in activities such as field trips, campouts, parades,
service projects, fundraising events, or other troop experiences.

Activity patches are optional and may be purchased from any patch supplier. Troops may
choose patches that are appropriate for the activities in which they participate.

If you do not wish to wear activity patches on your vest, or run out of room, they may also be
displayed on items such as jackets, tote bags, blankets, or quilts.

Keep the Focus on Accomplishment

A Frontier Girls vest will naturally become more decorated as a girl participates in the program.
Badges, awards, leadership pins, and other insignia provide a visible record of the skills she has
learned, goals she has reached, and experiences she has had.

Leaders should encourage girls to understand what their insignia represents rather than viewing
the uniform simply as a collection of decorations.

Ceremonies & Recognition

Ceremonies are an important Frontier Girls tradition. They provide opportunities to recognize
accomplishments, mark important milestones, welcome new members, and reinforce the
traditions that girls share as Frontier Girls.

Ceremonies do not need to be elaborate to be meaningful. What matters is that girls understand
what is being celebrated and have an opportunity to take an active role.



Flag Ceremonies

Opening troop meetings with a flag ceremony is a Frontier Girls tradition. Regular participation
gives girls opportunities to learn proper flag etiquette and practice leadership skills as they take
different roles in the ceremony.

Flag ceremonies can also be used at special events, community activities, and other
appropriate occasions.

Investiture and Rededication

An Investiture Ceremony welcomes a girl into Frontier Girls and marks the beginning of her
participation in the program. It is an opportunity to introduce the Frontier Girls Promise, Creed,
Motto, and traditions and formally recognize her as a Frontier Girl.

A Rededication Ceremony gives returning girls an opportunity to reaffirm the Frontier Girls
Promise and reflect on what it means to them as they grow.

These ceremonies can be held together when a troop includes both new and returning girls.

Advancement Ceremonies

Advancement ceremonies recognize girls as they move from one Frontier Girls age level to the
next.

Advancement is based on the girl's age or grade level rather than on the number of badges or
awards she has earned. The ceremony marks her growth and transition into a new stage of the
program.

Leaders should help girls understand the meaning of their new age-level animal and the greater
opportunities and responsibilities that come with advancing.

Awards Ceremonies

Awards ceremonies provide a special opportunity to recognize badges, higher awards,
community service, leadership, and other accomplishments.

Rather than simply handing girls a collection of awards, take time to recognize what they did to
earn them. A brief description of an unusual project, a difficult skill mastered, a service
accomplishment, or a long-term award can make the recognition more meaningful.

Girls can also take roles in planning and conducting awards ceremonies as their age and
experience allow.



Recognize Accomplishments Regularly

Recognition does not have to wait for a formal ceremony. Girls benefit from having their efforts
noticed throughout the year, particularly when they demonstrate leadership, perseverance,
kindness, initiative, teamwork, or improvement.

Formal awards recognize completed accomplishments, while everyday recognition helps
reinforce the behaviors and character Frontier Girls seeks to develop.

Keep Ceremonies Appropriate to Your Troop

Ceremonies can be adapted to the size, ages, setting, and personality of the troop. A small
troop meeting in a home may hold a simple ceremony, while a larger troop may choose a more
formal event involving families.

Traditions can help create a sense of continuity from year to year, so troops may want to
develop their own ways of celebrating accomplishments while retaining the important elements
of Frontier Girls ceremonies.

Detailed ceremony instructions, ideas, and resources are available in the Leader Resources
section of the Curiosity Untamed website.

Memberships & Troop Rosters

Keeping memberships and troop rosters current helps ensure that every girl participating in the
troop is properly registered and that leaders have accurate information about who is
participating.

Memberships for Girls

Every girl participating in a Frontier Girls troop needs her own current Individual or Family
Frontier Girls Membership. Her membership provides the license that allows her to participate
as a Frontier Girl and use the Frontier Girls name and uniform.

The troop's membership does not replace the individual memberships required for the girls
participating in the troop.

When families register, remind them to enter the correct troop number so their daughter is
associated with the correct troop.

New Girls Joining the Troop



When a new girl joins, provide her family with the information they need to purchase the
appropriate Frontier Girls membership and make sure they have the troop number before
registering.

Leaders should also provide new families with the troop's own policies, dues information,
meeting schedule, uniform information, and any forms or information required by the troop or
the organization operating it.

Keep an Accurate Troop Roster

Maintain a current roster of girls participating in the troop. At minimum, the leader should know
which girls are currently participating and have the contact and emergency information needed
to operate the troop safely.

Update the Caspio participant roster as girls join or leave and periodically review it for outdated
information.

Because rosters may contain personal information about girls and families, keep them secure
and limit access to adults who have a legitimate need for the information.

Membership Renewals

Frontier Girls memberships are annual memberships and automatically renew unless the
subscriber cancels automatic renewal.

Leaders are not responsible for managing a family's subscription, but should periodically make
sure girls participating in the troop have current memberships. Families manage their own
memberships through their Curiosity Untamed accounts.

Individual and Family Frontier Girls Memberships are good for one year from the date of
purchase. The troop roster through Caspio will show which girls have active memberships and
when those memberships expire.

Adult Leaders and Volunteers

Each adult who needs access to Frontier Girls leader materials must have their own Curiosity
Untamed account and login. Login credentials may not be shared.

Troop leaders may request complimentary leader access for volunteers by emailing
info@curiosityuntamed.com.

Adults who wish to participate in the program themselves and earn badges or awards at the Owl
level need the appropriate membership for their own participation.



When a Girl Leaves the Troop

Keep the troop roster current when a girl stops participating. Any troop property, records,
money, equipment, or other outstanding matters involving the family should be handled
according to the troop's written policies.

A qirl's departure from a troop does not necessarily end her participation in Frontier Girls. If her
individual or family membership remains current, she may continue participating independently
or later participate with another troop or as an individual Pioneer.

Caspio Badge Tracking System
Frontier Girls provides an optional online tracking system through Caspio to help families and
troop leaders keep track of troop rosters, badge requirements, awards, and community service.

Caspio is not required. Troops and families who prefer paper records may use the tracking
forms available in the Resources section of the Curiosity Untamed website.

What Can Be Tracked
Caspio can be used to track:
e Troop roster
e individual badge requirements
e badges that are in progress or completed
e badges that have been ordered, received, or presented
e progress toward higher awards
e community service hours

Keeping this information current makes it easier to see what each girl has completed and what
she still needs to work on.

Using Caspio with a Troop

Families may enter badge and award progress for work their daughters complete both at troop
activities and outside the troop. Troop leaders can view tracking information entered by parents
for girls associated with their troop.



This allows parents and leaders to contribute to the same overall record rather than requiring
the leader to personally enter everything a girl completes.

Your Troop Number Matters

A girl must be associated with the correct troop for her information to appear properly for troop
leaders. Families should use the troop's assigned number when registering and setting up their
tracking information.

For this reason, new troops should obtain their troop number before registering for Caspio.

Accessing Caspio

Caspio is accessed through the Account page on the Curiosity Untamed website. Caspio is run
on a separate server from the main website and requires its own login credentials. Current
instructions for registering for and using the tracking system are provided there.

Keep Records Current

Caspio is most useful when information is entered as girls complete requirements rather than
months later. Encourage families and leaders to update records regularly, particularly for girls
working on long-term awards or accumulating community service hours.

Record Keeping

Good record keeping helps a troop stay organized and makes it easier to pass responsibilities
from one adult to another when leadership changes. The amount and type of records needed
will vary depending on the size of the troop, its activities, and whether it is operated by an
organization with its own record-keeping requirements.

Troop Records
Depending on the troop, records may include:
e current troop roster and family contact information
e emergency contact and medical information provided by families
e permission forms
o attendance
e troop policies and signed acknowledgments

o financial records and receipts



o fundraising records

o trip and activity information

e meeting or planning notes

e equipment or property owned by the troop

e copies of forms or agreements required by the organization operating the troop

Keep Personal Information Secure

Troop records may contain private information about girls and their families. Keep paper and
electronic records secure and share them only with adults who need the information to perform
their troop responsibilities.

Do not leave rosters, emergency information, medical information, or other personal records
where girls, other families, or the public can access them.

Financial Records

Keep clear records of money received and spent by the troop. Save receipts and other
documentation for troop purchases and reimbursements.

More detailed information about managing troop money is covered under Troop Finances &
Dues.

Follow the Requirements of the Organization Operating the Troop

If the troop is operated by a church, school, nonprofit, community organization, or other
established organization, follow that organization's requirements for records, forms, retention,
finances, and privacy.

When Leadership Changes

If troop leadership changes, make sure the new leader receives the records and information
needed to continue running the troop. This may include rosters, financial records, permission
forms, troop policies, equipment records, and other important troop information.

If the troop is operated by an organization, follow that organization’s procedures for transferring
and keeping troop records.

Troop Finances & Dues



Each troop is responsible for managing its own finances. Curiosity Untamed does not collect or
manage troop dues, fundraising proceeds, or other troop funds.

Troops operated by an organization must follow that organization's financial policies and
procedures. Independently operated troops should establish their own clear procedures for
collecting, spending, recording, and safeguarding troop funds.

Setting Troop Dues

Troops may charge dues to help cover the expenses of operating the troop. The amount and
frequency are determined by the troop or the organization operating it.

When deciding whether to charge dues and how much to collect, consider expenses such as:
e meeting and activity supplies
e badges and awards
e craft and project materials
o facility costs
e trips and special activities
e service projects
e troop equipment
e printing and administrative expenses

Let families know what dues are expected, when they are due, and generally what they are
used for.

Plan for Troop Expenses

A simple budget can help leaders anticipate expenses and determine whether dues and
fundraising will be sufficient for the activities the troop wants to undertake.

Girls can be involved in budgeting as appropriate for their age. This is especially useful for older
girls and provides practical experience with planning, priorities, costs, and financial decision-
making.

Keep Financial Records

Keep accurate records of money received and spent. Records should show where money came
from, what it was spent on, and the current amount available to the troop.

Keep receipts for purchases and reimbursements. Having clear records protects both the troop
and the adults handling its money and makes it easier to answer questions from families.



If the troop is operated by an organization, use the financial and record-keeping procedures
required by that organization.

Reimbursing Troop Expenses

Adults may be reimbursed for legitimate troop expenses they pay personally, such as
purchasing activity supplies or other approved items for the troop. If an individual pays for the
troop membership, that expense may also be reimbursed from troop funds, since the troop
membership fee should be included as part of the troop budget. Keep receipts and records of
reimbursements just as you would for other troop expenses.

Paying Leaders and Volunteers

Troop dues and fundraising proceeds may not be used to compensate troop leaders or adult
volunteers for their time or service.

A leader may be paid or employed by an organization operating the troop as part of that
organization's own youth programming. Any such compensation is the responsibility of that
organization and is separate from the troop's dues and fundraising proceeds.

Be Clear with Families

Families should understand how troop finances generally work. Leaders do not need to provide
a detailed financial report at every meeting, but troop money should never be treated as the
personal money of the leader or another volunteer.

Clear expectations and good records help prevent misunderstandings about dues,
reimbursements, purchases, and fundraising.

Fundraising

Frontier Girls does not have a national fundraiser or require troops to sell a particular product.
Each troop decides whether fundraising is appropriate and what types of fundraisers best fit its
girls, families, and community.

Curiosity Untamed does not take any portion of the money raised by a troop. All fundraising
proceeds remain with the troop, or the organization operating the troop, for troop use. Funds
may be used for badges and awards, supplies, activities, trips, service projects, equipment, and
other troop expenses.

Choosing a Fundraiser



Fundraisers can take many forms. Troops might hold a yard sale, car wash, bake sale, craft
sale, raffle where legally permitted, community event, or another activity appropriate for their
circumstances.

When choosing a fundraiser, consider:

o the ages and abilities of the girls

the amount of adult involvement required

o startup costs and the possibility of financial loss

o the amount of work compared with the likely return

o safety considerations

e applicable laws, permits, licenses, tax rules, or other requirements

e rules of the organization operating the troop or the location where the fundraiser will be
held

Avoid choosing a fundraiser simply because another troop has successfully used it. What works
well in one community may not work well in another.

Involve the Girls

Whenever practical, girls should participate in planning and carrying out troop fundraisers.
Fundraising can provide useful experience with budgeting, goal setting, communication,
teamwork, customer service, planning, and handling money.

The amount of responsibility should be appropriate to the girls' ages and abilities. Older girls
can take greater responsibility for researching ideas, calculating costs and potential profits,
creating a budget, organizing work, and evaluating the results afterward.

Have a Purpose for the Money

Fundraising is more meaningful when girls know what they are working toward. Rather than
simply raising money to accumulate troop funds, identify a purpose such as paying for a trip,
purchasing equipment, reducing the cost of an activity, funding a service project, or purchasing
badges and awards.

Knowing the goal also helps the troop determine how much money it actually needs to raise.

Keep Fundraising Records



Keep records of money collected and expenses associated with the fundraiser. If girls handle
money, provide age-appropriate adult oversight and establish clear procedures for turning funds
in.

Fundraising proceeds are troop funds and should be handled and recorded in the same manner
as other troop money.

Use of Frontier Girls Branding

When the Frontier Girls name or logo is used in connection with a fundraiser, the troop must
follow the current Trademark Guidelines, including requirements for identifying the specific troop
and using the required independence disclaimer. The fundraiser should not imply that it is being
conducted by Curiosity Untamed LLC or by Frontier Girls nationally.

Always follow the current Trademark Guidelines when using the Frontier Girls name, logo, or
other branding. Additional information is covered later under Name, Logo & Branding.

Trips, Activities & Special Events

Field trips, outdoor activities, workshops, community events, overnight trips, and other special
activities can bring badge topics to life and give girls experiences that are difficult to provide
during regular troop meetings.

Trips and special activities can be planned around a badge or award, community service, a
particular interest, or simply an opportunity the girls would enjoy.

Let Girls Help Plan

Involve girls in planning whenever appropriate. Younger girls might help choose between
several destinations or activities, while older girls can research options, contact locations,
compare costs, plan schedules, determine what supplies are needed, or help organize portions
of the trip.

Planning the activity can be just as valuable a learning experience as participating in it.

Research Before You Go
Before committing to an activity or destination, find out:
e costs and payment deadlines

e age or participation restrictions



e reservation requirements

e hours and availability

¢ clothing or equipment requirements

o food arrangements

e accessibility considerations

e rules for groups

e cancellation or refund policies

e any forms or waivers required by the location or activity provider

For outdoor activities, also consider expected weather, available facilities, and whether plans
need to change if conditions are poor.

Plan Transportation

Determine how girls will get to and from the activity and clearly communicate transportation
arrangements to families.

If adults will transport girls other than their own children, make sure the arrangements comply
with applicable laws and the troop's policies. Troops operated by an organization must also
follow that organization's transportation requirements.

Provide Parents with the Details

Give parents enough information to make an informed decision about whether their daughter
will participate. Include the location, date and time, planned activities, transportation
arrangements, expected costs, what girls should bring or wear, and any circumstances parents
should know about in advance.

Obtain written permission when appropriate as discussed under Safety & Child Protection.

Use Qualified Instruction When Needed

Some activities require knowledge, training, certification, specialized equipment, or supervision
beyond what troop leaders can provide. Use an appropriately qualified instructor or activity
provider when the nature of the activity calls for it.

Leaders do not need to become experts in every subject the girls explore. Local professionals,
instructors, organizations, and facilities can provide opportunities that would otherwise be
difficult for a troop to offer.



Connect Trips to the Program

Look at applicable badge and award requirements before the trip. A museum visit, nature
program, workshop, historical site, performance, business tour, or other outing may satisfy
requirements from several badges or awards.

Tell girls what they should watch for, ask about, or do during the trip so they get more from the
experience. Afterward, review what they learned and record any requirements they completed.

Be Prepared to Change Plans

Even a carefully planned activity may be affected by weather, iliness, closures, transportation
problems, or other unexpected circumstances. Have contact information readily available and
make sure families know how changes or emergencies will be communicated.

Faith, Politics & Sensitive Subjects

Frontier Girls brings together families with a wide variety of beliefs, backgrounds, and opinions.
Troop leaders are responsible for keeping Frontier Girls meetings and activities focused on the
program and for respecting the role of parents and guardians in addressing sensitive subjects
with their children.

Faith

The Frontier Girls Promise includes the words “l promise to love God,” and faith is part of the
Frontier Girls program. Frontier Girls is not affiliated with a particular church, denomination, or
religion.

Troops may include prayer, faith-based activities, or religious traditions as appropriate to their
families and the way the troop is operated. A troop operated by a church or other religious
organization may naturally reflect the beliefs and practices of that organization.

Families should be told in advance if a troop regularly incorporates particular religious teachings
or practices so they can determine whether the troop is a good fit for their family.

Politics



Frontier Girls is politically neutral. The Frontier Girls name, uniform, meetings, activities, and
other program resources may not be used to advocate for or against political candidates,
parties, legislation, ballot measures, or political causes.

Girls and families remain free to participate privately in political activities. They simply may not
represent those activities as being conducted by or on behalf of Frontier Girls.

Patriotism within Frontier Girls should not be confused with political advocacy. Learning about
American history and government, respecting the flag, supporting military members and
veterans, participating in patriotic ceremonies, and learning about civic responsibilities are all
consistent with the Frontier Girls program.

Sensitive Subjects

Parents and guardians have primary responsibility for deciding how and when their children are
taught about sensitive personal and family subjects.

Frontier Girls meetings and activities may not be used to teach, promote, advocate for, or
oppose positions concerning sex, sexuality, gender, sexual orientation, abortion, or similar
sensitive social or political subjects.

If a question involving one of these subjects arises naturally during an activity, leaders should
avoid turning it into a troop discussion or lesson and direct the girl to discuss the subject with
her parent or guardian.

Respect Differences Without Debating Them

Girls do not need to share the same religious beliefs, political opinions, family practices, or
personal viewpoints to participate together respectfully.

Leaders should model courtesy and teach girls to treat one another with kindness even when
they disagree. Troop meetings are not the place to debate or attempt to change another family's
religious, political, or personal beliefs.

When a Topic Relates to a Badge

Some badge topics may touch on subjects about which families hold different beliefs or
opinions. Keep instruction focused on the actual badge requirements and age-appropriate
factual information.

If a requirement would create a conflict with a family's beliefs or values, work with the parent or
guardian to determine whether a reasonable substitution is appropriate under the badge
substitution guidelines.



Name, Logo & Branding

A current Frontier Girls Troop Membership provides the troop with a limited license to use the
Frontier Girls name and permitted branding in connection with its troop activities. Because the
Frontier Girls name and logos are trademarks of Curiosity Untamed LLC, they must be used in
ways that clearly identify the troop without suggesting that the troop itself is operated by
Curiosity Untamed LLC.

Identify Your Troop

When using the Frontier Girls name publicly, clearly identify your specific troop.

For example:

Frontier Girls Troop 123

This helps families and the public distinguish an independently operated local troop from
Curiosity Untamed LLC.

Make It Clear Who Operates the Troop

Troops may describe themselves as Frontier Girls troops, but they may not state or imply that
they are owned, operated, supervised, staffed, or managed by Curiosity Untamed LLC.
Websites, social media pages, flyers, registration materials, advertisements, and other public-
facing materials should make clear who is actually operating the troop.

If a church, school, nonprofit, or other organization operates the troop, that organization should
identify itself accordingly.

Using Frontier Girls Logos
Use only current, authorized versions of Frontier Girls logos and other official branding.

Do not alter a logo in ways prohibited by the Trademark Guidelines or create a new logo that
could reasonably be mistaken for an official Frontier Girls or Curiosity Untamed logo.

Troop Shirts and Other Items

Licensed troops may create shirts and other items bearing permitted Frontier Girls branding for
the troop's own personal use, subject to the Trademark Guidelines.

Items bearing Frontier Girls trademarks may not be produced for sale or commercial
distribution.

Websites and Domain Names

A troop may use the Frontier Girls name as part of a troop website or domain name when the
site clearly identifies the specific troop. For example, a domain incorporating



FrontierGirlsTroop123 can identify the local troop without implying that it is the official Frontier
Girls website.

More detailed requirements for troop websites, social media, and participant privacy are
covered in the next section.

Fundraising and Public Events

Troops may use the Frontier Girls name and permitted branding when conducting troop
fundraisers, recruiting new members, participating in community events, holding information
booths, marching in parades, performing community service, or taking part in other public
activities.

Whenever a troop uses the Frontier Girls name or branding publicly, it must clearly identify the
specific troop number and include the required independence disclaimer on all signage,
advertising, publicity, promotional materials, and other public-facing materials. Refer to the
current Trademark Guidelines for the required disclaimer wording, placement requirements,
and other rules governing use of the Frontier Girls name and trademarks.

Troop leaders, volunteers, girls, and parents represent their individual troop, not Curiosity
Untamed LLC or Frontier Girls as a whole. They may not make statements, take positions, enter
into agreements, or conduct activities in a manner that suggests they are acting on behalf of
Curiosity Untamed LLC or have authority to represent the Frontier Girls program generally.

For example, fundraising materials should identify Frontier Girls Troop 123 rather than simply
Frontier Girls, and must include the required disclaimer. The same applies to recruitment
materials, event signage, advertisements, flyers, and other materials presented to the public.

If the troop is operated by another organization, its materials may also identify that relationship,
such as “Frontier Girls Troop 123, operated by ABC Community Center” or “Cottonwood
First Baptist Frontier Girls Troop 123.” The required Frontier Girls independence disclaimer
still applies.

Follow the Current Trademark Guidelines

This handbook provides a practical overview, but the current Trademark Guidelines govern
use of the Frontier Girls name, logos, and other protected branding.

Leaders should review the Trademark Guidelines before creating websites, signs, merchandise,
promotional materials, or other public-facing items using Frontier Girls branding. A link to the
full document can be found in the Leader Resources section of the website as well as in the
footer of each page of the website.

Websites, Social Media & Participant Privacy

Troops may maintain their own websites, social media pages, email lists, newsletters, and other
online communications. These can be useful for communicating with families, recruiting new
members, sharing troop activities, and keeping the community informed about upcoming events.



Because these communications may include information about minors, leaders should establish
clear procedures for what may be shared publicly and what should remain private.

Troop Websites and Social Media

A troop website or social media account should clearly identify the specific troop operating it. It
should not appear to be an official website or social media account operated by Curiosity
Untamed LLC or Frontier Girls as a whole.

All websites, social media pages, and other public-facing online materials must include the
required independence disclaimer. Refer to the current Trademark Guidelines for the exact
wording and requirements.

If an organization operates the troop, follow that organization's policies for websites, social
media, photographs, communications, and use of its name or branding as well.

Protect Personal Information

Do not publicly post girls' addresses, phone numbers, email addresses, school information,
schedules, or other information that could unnecessarily identify or locate them.

Be particularly careful about posting information about future activities. A public post stating that
the troop will be at a particular location at a particular date and time provides considerably more
information about the girls' whereabouts than a post made after an activity has occurred.
Information needed only by troop families should be shared through appropriate private
communication rather than posted publicly.

Photographs and Videos

Establish a troop policy for photographing and recording girls and for using those images
publicly. Parents and guardians should know how photographs and videos may be used and
have an opportunity to give or withhold permission for their daughter.

Before posting photographs or videos, consider not only whether permission exists, but also
whether the content is appropriate to share publicly.

When participating in an activity operated by another organization, be aware that the
organization may have its own photography and media policies.

Girls' Names

Use care when identifying girls in public posts, photographs, newsletters, or websites. Avoid
unnecessarily pairing a girl's full name with her photograph or other identifying information.

A troop may choose a more restrictive policy, such as using first names only or not identifying
girls by name in public posts at all.

Let Girls Participate Safely
Older girls may help write troop newsletters, take photographs, prepare website content, or

contribute to approved social media posts as part of leadership positions such as Reporter or
Photographer.



An adult should review public-facing content before it is published. Girls should not be given
responsibility for managing communications in a way that gives them unnecessary access to
private family information or exposes them to private communications from members of the
public.

Respect Family Choices

Families will have different comfort levels regarding photographs, social media, and public
recognition. Keep track of the permissions each family has provided and respect those choices
consistently.

A girl whose family does not permit public photographs should still be able to participate fully in
troop activities. Plan photographs and publicity so that privacy choices do not become a barrier
to participation.

Review Before You Post

Before publishing something publicly, consider whether it:
o identifies the troop clearly;
includes the required disclaimer where applicable;
follows the Trademark Guidelines;
protects girls' personal information;
complies with the troop's photo and privacy policies; and
complies with any requirements of the organization operating the troop.

Online Resources & Leader Support

The Curiosity Untamed website contains additional Frontier Girls resources that leaders can use
when planning meetings, tracking progress, organizing troop activities, and answering questions
from families.

Because online materials can be updated more easily than a printed handbook, leaders should
use the website for current forms, tutorials, program requirements, and other resources that
may change over time.

Frontier Girls Leader Resources

The Frontier Girls Leader Resources area contains materials specifically intended to help
leaders operate their troops. Resources may include printable forms, ceremony instructions, flag
ceremony tutorials, planning materials, and other tools that can be used as needed.

Leaders do not need to use every resource provided. Choose the forms and tools that are
useful for the way your troop operates and adapt optional templates when appropriate.

Account Page
The Account page provides access to account and subscription information as well as the
Caspio tracking tools available to the account.



Each adult who has been given leader access should use their own account and login.
Forms and Printables

Printable forms and other troop resources are available through the Resources section of the
website. These may include planning forms, tracking sheets, permission forms, emergency
information forms, certificates, and other materials.

Sample forms are provided as general tools that troops may use or adapt. Laws, regulations,
and organizational requirements vary by location and may change over time, so a sample form
may not contain everything required in your state or local jurisdiction. Leaders and organizations
operating troops are responsible for determining which requirements apply to their activities and
for ensuring that the forms and procedures they use comply with applicable laws and
organizational policies. When necessary, consult the appropriate government agency, insurance
provider, or qualified legal professional for guidance.

Curiosity Untamed Blog

The Curiosity Untamed blog contains activity ideas, teaching suggestions, badge-related
projects, games, crafts, recipes, and other ideas that can help leaders turn badge requirements
into engaging troop activities.

The blog can be especially useful when a requirement is difficult to teach to several age levels
at once or when a leader wants a more hands-on way to introduce a subject.

Getting Help

If a leader has a question about Frontier Girls program materials, memberships, account
access, troop numbers, or other Curiosity Untamed resources, contact Curiosity Untamed for
assistance.

Questions involving the operation of the troop itself—including its volunteers, finances, safety
procedures, activities, or local policies—are the responsibility of the individual or organization
operating the troop.

Important Policies & Agreements

Operating a Frontier Girls troop involves more than the information contained in this handbook.
Troop leaders should be familiar with the current Curiosity Untamed agreements and policies
that apply to their troop and use of the Frontier Girls program.

These documents contain important requirements concerning membership, use of program
materials, trademarks and branding, troop operations, liability, and other matters. The handbook
provides practical guidance for leaders but does not replace or modify these agreements and
policies.

Documents Leaders Should Review

Current documents include:



Terms and Conditions

Group, Club, and Troop Membership Agreement
Copyright & Curriculum Usage Policy
Trademark Guidelines

Privacy Policy

The applicable agreements and policies are incorporated into the terms governing use of
Curiosity Untamed and Frontier Girls materials.

Group, Club, and Troop Membership Agreement

The Group, Club, and Troop Membership Agreement contains terms specifically applicable
to operating a Frontier Girls troop.

The person accepting the agreement must be authorized by the person or organization
responsible for operating the troop to accept it on the troop's behalf. If a troop is operated
independently by an individual, that individual is responsible for the troop. If an organization
operates the troop, the person accepting the agreement must have authority from that
organization to do so.

Use Current Policies

Policies and agreements may be updated from time to time. Refer to the current versions on the
Curiosity Untamed website rather than relying on an old printed or downloaded copy.

If information in this handbook appears to conflict with an applicable agreement or policy, the
applicable agreement or policy controls.

Your Troop May Have Additional Requirements

Frontier Girls requirements are not necessarily the only requirements that apply to a troop.
Depending on how and where the troop operates, it may also be subject to laws, facility rules,
insurance requirements, and policies established by the organization operating the troop.
Leaders are responsible for knowing and following the requirements applicable to their troop.

Contact Information

Questions about Frontier Girls program materials, memberships, troop numbers, account
access, leader access, badge and award requirements, or Curiosity Untamed resources may be
directed to Curiosity Untamed LLC.

Email: info@curiosityuntamed.com
Website: CuriosityUntamed.com

When contacting Curiosity Untamed about a troop, include your troop number whenever
possible. This makes it easier to identify the correct troop and provide assistance.
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